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Opravnenia zamestnavatela

Zamestnavatel moze: Zamestnavatel nemoze:

— testovat na pracovisku (so suhlasom) — pozadovat informacie o COVID-19

: . zaocCkovani
— vyslat zamestnanca na sluzobnu cestu

(podla ZP) a zna$at naklady na testovanie — nariadit COVID-19 ockovanie

pre prijazd do danej krajiny — ulozit zamestnancovi povinnost testovania

— vyzadovat prekrytie hornych dychacich ciest

v sulade s vyhlaskou o

protiepidemiologickych opatreniach — Zzamestnancom nezaoékgvgnym proti
COVID-19 nembze zabranit vo vstupe na

pracovisko, odmietnut pridelit pracu,
nariadit’ plnenie inych pracovnych uloh

pozadovat informacie o vysledkoch testov

— pozadovat informacie o COVID-19
zaoCkovani od inych os6b ako
zamestnancov pri ich vstupe na pracovisko



Novela Zakonnika prace v legislativhom
procese

— planovana ucinnost od 1.8.2022

— ciel novely: transparentné a predvidatelné prac.
podmienky, rovhovaha medzi pracovnym a
sukromnym zivotom

— nové informacné povinnosti a sp6soby poskytovania
informacii o podmienkach prace (aj elektronicky)

— pravo zamestnanca Ziadat' prechod na inu formu
zamestnania (napr. z urCitej doby na neurcitu, z
kratSieho p. Casu na ustanoveny tyzdenny p. €as)

— otcovska dovolenka

— Ulozna lehota zasielky (10 dni)
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Novy normal



Ako na to?

Transparentnost’

Digitalna transformacia
Diverzita

Dovera & vzt'ahy
- F

»sNovy kontrakt“
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Vyplnte prosim nas formular spatnej vazby, ktory sa automaticky otvori
po ukonceni tejto prezentacie a v ktorom moézete pridat svoje dalsie
otazky.

VaSa spatna vazba je pre nas velmi délezita.

CMS Law-Now™

Spotlight on Labour Law

Changes in the legal landscape that affect your business
Vyuzite nas bezplatny pravny ﬁsmuagm on
. v - Envi t & E
informaény systém. i 3801 st S e e S

Slovak Labour Code

Prihlaste sa na odoberanie pravnych
noviniek na rézne témy, ktoré Vam
budu doruc¢ené emailom.

Application for ion or
issued under the Slovak Act on Waste

cms-lawnow.com



Pristup k know-how

CMS Guide to Employment Issues in
M&A Transactions

This Guide provides a comprehensive
overview of the employment law
requirements to be taken into account when
dealing with an M&A transaction in any one
of 31 jurisdictions. This guide offers a
valuable resource to help with the planning
necessary to manage risk and avoid major
problems during every stage of the
integration process.

On Your Radar

Regular newsletter focusing on— Key
Employment issues across Europe and
beyond

CMS Expert Guide on Sexual Harassment
in the Workplace

CMS Guide to Dismissals

Created to assist an employer in anticipating
all the possible courses of events when the
decision has been made to terminate an
employee or dismiss a managing director,
the Guide offers you an overview of
potential termination procedures.

CMS Expert Guide on Sexual
Harassment in the Workplace

How does the law regulate workplace
harassment on a global scale? Significant
variations exist in relation to an employer’s
legal obligations around the issue. Do you
want to know more about approaches taken
across the globe or gain an understanding
of the nuances of the law in different
jurisdictions? See what the report from over
25 jurisdictions has to say on the matter.



CMS Law-Now™

Your free online legal information service.

A subscription service for legal articles on a variety of topics delivered by email.
cms-lawnow.com

The information held in this publication is for general purposes and guidance only and does not purport to constitute
legal or professional advice. It was prepared in co-operation with local attorneys.

CMS Legal Services EEIG (CMS EEIG) is a European Economic Interest Grouping that coordinates an organisation
of independent law firms. CMS EEIG provides no client services. Such services are solely provided by CMS EEIG’s
member firms in their respective jurisdictions. CMS EEIG and each of its member firms are separate and legally
distinct entities, and no such entity has any authority to bind any other. CMS EEIG and each member firm are liable
only for their own acts or omissions and not those of each other. The brand name “CMS” and the term “firm” are
used to refer to some or all of the member firms or their offices; details can be found under “legal information”

in the footer of cms.law.

CMS locations:

Aberdeen, Abu Dhabi, Algiers, Amsterdam, Antwerp, Barcelona, Beijing, Beirut, Belgrade, Bergen, Berlin, Bogota,
Bratislava, Bristol, Brussels, Bucharest, Budapest, Casablanca, Cologne, Dubai, Duesseldorf, Edinburgh, Frankfurt,
Funchal, Geneva, Glasgow, Hamburg, Hong Kong, Istanbul, Johannesburg, Kyiv, Leipzig, Lima, Lisbon, Ljubljana,
London, Luanda, Luxembourg, Lyon, Madrid, Manchester, Mexico City, Milan, Mombasa, Monaco, Moscow, Munich,
Muscat, Nairobi, Oslo, Paris, Podgorica, Poznan, Prague, Reading, Rio de Janeiro, Rome, Santiago de Chile,
Sarajevo, Shanghai, Sheffield, Singapore, Skopje, Sofia, Stavanger, Strasbourg, Stuttgart, Tel Aviv, Tirana, Utrecht,
Vienna, Warsaw, Zagreb and Zurich.
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